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() Mnozi¢ni odprti spletni tecaj
REMSKA

MOOC REMSKA je sodoben in iz modulov sestavljen tecaj za
zaposlene in iskalce zaposlitve, ki zelijo izboljsati svoje vescine, znanje
in kompetence, povezane z delom na daljavo. Udelezenci tecaja bodo
pridobili in razvili strokovne in mehke vescine, s katerimi se bodo lahko

odzivali na zahteve sodobnega delovnega mesta in uspeli na trgu dela.
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‘ Mnozicni odprti spletni tecaj REMSKA

Tecaj je sestavljen iz modulov, kar pomeni, da lahko udelezenci izberejo
enote in lekcije, ki jih najbolj potrebujejo. Udelezenec lahko napreduje
v lastnem ritmu in ni odvisen od vnaprej dolocenega urnika.
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https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all-de
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all-FR
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all-el
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-BG
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all-SI
https://erasmusmoocs.thinkific.com/courses/remote-working-skills-for-all-it

Pilotni
preizkus
MOOC-a
REMSKA

Preizkus funkcionalnosti, identifikacija

sibkih in mocnih tock ter priloznosti za izboljsanje

e 3 tedni, v vsej jezikovnih
verzijah

e Priblizno 60 sodelujocih
udelezenceyv, ki so tecaj
preizkusili in izpolnili
evalvacijski vprasalnik



P ri P O m 0 E e I( Za . Nabor orodij za samoocenjevanje vescin, pripravljenosti
samoevalvacijo
in nacrtovanje

in odnosa do dela na daljavo

. Vodnik po najboljsih praksah, ki zajema tehnoloske

ucenja

in organizacijske vidike dela na daljavo

- Nabor orodij, vkljuéno s protokoli, smernicami in
kontrolnimi seznami, ki omogocajo prakse in procese
dela na daljavo




Uporabnikom (zaposlenim in bodocim
zaposlenim) omogoca, da ocenijo svoje
vescine, znanje, pripravljenost in odnos do
dela na daljavo.

Razdeljen je na 6 podrocij: (I) Delovni
prostor (2) Upravljanje podatkov &
varnost (3)  Ustvarjanje  vsebin(4)
Upravljanje s casom (5) Sodelovanje (6)
Osebnostna rast.

Za vsako podrocje mora uporabnik
odgovoriti na nekaj kratkih izjav ali
vprasanj, na koncu pa dobi oceno in
skupno oceno.

Na voljo je v anglescini, nemscini, grscini,

francoscini, slovenscini, bolgarscini in
italijanscini na naslednji povezavi:

https://friendly-davinci.88-99-160-141.plesk.page/index.html

Pripomocek za
samoevalvacijo

Co-funded by the
Etagmus+ Programme
al the Europaan Union

WELCOME TO THE REMSKA SELF-ASSESSMENT TOOL ON REMOTE WORKING SKILLS

What is it about?

A self-assessment tool for adults who wish to assess their remote working skills. This simple tool allows users (employees & future employees) to evaluate their skills, knowledge, readiness, and attitude towards remote work, assisting them to easily identify their

strengths and potential areas for improvement.
Instructions
The tool is divided into 6 sections which address the following areas of competence (1) Physical workspace (2) Data management & security (3) Content creation (4) Time management (5) Collaboration (6) Personal Growth.

For each area, the user is asked to reply to a few short statements or questions (either using a Likert scale, or in true/false format), at the end of which he/she will receive a score and an overall evaluation for the specific area. The tool can be used by employees who
need to transfer to a remote work setting and wish to briefly evaluate their familiarity with working remotely, and the potential challenges that he/she may come across. Employers or VET providers (e.g. who provide remote working courses) in order to better

understand the abilities of their employees or students who need to transfer to a remote working environment, can also find this tool useful.

If you have not completed all questions while navigating a particular area, your answers will be automatically saved if you do not exit. You also have the option to change your answer to a specific question before selecting "Next”. In case you wish to restart the

particular area, please select the option "Return” at the top right-hand corner of the display.

The REMSKA self-assessment tool is available in English, German, Greek, Bulgarian, Italian, Slovenian and French. Furthermore, the self-assessment tools can be ‘paired’ with the REMSKA MOQC, as upon self-assessment, adults may complete the course to address

any identified weaknesses,
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dobrih praksah - dela na daljavo
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REMote working SKills for All

Co-funded by the Erasmus+ Programme of the European Union

The European Commission's support for the production of this publication
does not constitute an endorsement of the contents, which reflect the views
only of the authars, and the Commission cannot be held responsible for any
use which may be made of the information contained therein




Vodnik po dobrih
praksah

Vkljucuje tehnoloske resitve in Sestavljen je tako, da je uporaben
orodja, ki so na voljo, ter za delavce in delodajalce.
organizacijske

sprejete prakse.



Vsebina
vodnika

Vsebinas

1.Delo na daljavo: prednosti in

slabosti

2.Pogoji za uéinkovito delo na daljavo

3.Tehnolo3ke reditve za delo na daljavo

4.Varnostni nasveti za zaposlene, ki
delajo na daljavo

5.Nasveti za zaposlene za uinkovito

delo na daljavo
6.Nasveti za ucinkovito vodenje ekip, ki

delajo na daljavo




Vodnik po
dobrih
praksah,
protokoli,
smernice In
kontrolni
seznami
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Sofinancira program Evropske unije Erasmus+

Podpora Evropske komisije za pripravo te publikacije ne pomeni potrditve vsebine, ki izraZa le m remote-working-skills-for-
mnenja avtorjev, in Komisija ne more biti odgovorna za kakrsno koli uporabo informacij, ki jih all /
vsebuje.




